
Insurance products issued by Dearborn Life Insurance Company, 701 E. 22nd St. Suite 300, Lombard, IL 60148. 

Life Insurance

Aff ordable Voluntary Group Term 
Life Insurance 
In 2017, only 48 percent of employers 
off ered life insurance to their 
workers, a 23 percent decline from 
2006.1 Employees may be faced with 
taking additional responsibility for their 
life insurance benefi ts. Employees and 
their spouses may apply for our 
voluntary group term life insurance 
and/or dependent life insurance for 
eligible children age 6 months to 19 
years (to 23 years of age if full-time 
students). If both parents are insured 
for voluntary term life insurance, only 
one can apply for dependent life 
insurance on the children.

Competitive Benefi t Amounts
Insured employees and their spouses 
may choose up to $500,000 of term life 
insurance, subject to guarantee issue 
limits based on group size and group 
participation requirements.

Accidental Death & Dismemberment 
(AD&D) Included for Employees, 
Spouses and Dependent Children
Employees enrolled in voluntary term 
life insurance may also elect AD&D 
coverage. AD&D coverage pays 
approved benefi ts in the case of 
death or dismemberment during an 
accident. Insured employees may 
choose benefi t amounts from $10,000-
$500,000 in $10,000 increments. 
In addition, insured employees may 
select family coverage. This plan allows 

Guarantee Issue and Participation Requirements
We will provide a competitive benefi t program for any size employer group of two 
or more lives. 

Eligible 
Employees  

Participation 
Requirement

Guarantee Issue 
Amount2

51-99 25% participation3 $80,000
100+ 25% participation3 $100,000
All sizes Under 25% participation Fully underwritten

Medical underwriting is not required for dependent children.

Eligible Employee & Spouse Guarantee Issue Amount
Age 60-69 $20,000

Age 70+ Fully underwritten

Spouse under age 70 $20,000

Spouse age 70+ Fully underwritten

Our AD&D plan includes these features:

Plegia benefi ts
Benefi ts may be payable if you qualify for covered accidental injuries that result 
in quadriplegia, paraplegia, hemiplegia or uniplegia.4

Seat belt benefi t  
An additional benefi t may be payable if the accidental death claim is approved 
and death occurs while driving or riding in an automobile and using a seat belt.

Air bag benefi t 
This benefi t may be payable if the accidental death claim is approved and death 
occurs while driving or riding in an automobile if the car is equipped with 
functioning air bags.

Repatriation benefi t  
An additional benefi t may be payable for the transportation of the insured person’s 
body to a mortuary.

an employee to insure his or her spouse and/or dependents. The spouse benefi t 
is equal to 50 percent of the employee’s benefi t, and each child is covered for 10 
percent of the employee’s benefi t amount.

Voluntary Group Term Life Insurance
For groups with 51 or more eligible employees

Nobody wants to talk about it, but according to a LIMRA study, most Americans believe life insurance 
is important. Approximately 50 million households recognize they need more life insurance.1



Education benefit  
In the event of an approved accidental death claim, this  
benefit reimburses the individual’s dependent student(s)  
for educational expenses in a school of higher education 
beyond the 12th grade.4

Common disaster 
If an employee and spouse both die within 90 days of each 
other as the result of the same accident, the spouse’s benefit 
will be increased to 100 percent of the employee’s benefit for 
an approved claim.

Enhanced AD&D Package5

Coma benefit
This benefit may be payable if you qualify and if the  
employee becomes comatose within 31 days of an  
accident and remains comatose for at least 31 days.4

Day care benefit  
If an accidental death benefit is paid for the employee’s 
death, this benefit provides reimbursement of eligible  
day care expenses for children under age 13 enrolled in  
a licensed day care center.

Spouse training benefit  
If you qualify and if a benefit was paid for the employee’s  
accidental death, this benefit provides reimbursement for 
cost of additional education for the employee’s spouse. 

Help with the Cost of Terminal Illness: 
Accelerated Death Benefit
The accelerated death benefit pays a living benefit up to 75% 
of the voluntary life benefit5 to an employee whose claim 
is approved and who has a terminal illness with fewer than 
12 months to live and a minimum death benefit amount of 
$20,000. 

Portability
The portability feature allows employees, spouses and 
dependents to continue their term life insurance to age 65 
without evidence of insurability if coverage terminates.  

Additional Product Features

Waiver of premium
Available to covered employees who are approved as totally 
disabled prior to age 60 and remain totally disabled without 
interruption for at least nine months.

Beneficiary Resource ServicesTM6

(Standard for all life groups with 51 or more lives)

Support people in need in their time of loss – In addition 
to financial assistance, we offer Beneficiary Resource Services 
to groups with 50 or more eligible members. This program 
combines grief, legal and financial counseling. Services are 
available to beneficiaries of an insured person who dies or to 
an insured who qualifies for an accelerated benefit.  

Unlimited phone contact – For up to one year, the insured 
person or beneficiary has unlimited telephone access to grief 
counselors, legal advisors and financial counselors.

Face-to-face working sessions – Five face-to-face workings 
sessions, or equivalent professional time, are available to the 
insured person or beneficiary. 

Travel Resource Services™7 
(Standard for all life groups with 51 or more lives)
We help insured employees and their families deal with  
unexpected emergencies that take place while traveling.  
We have teamed up with Generali Global Assistance, Inc. 
(GGA) to offer employees 24-hour services that can  
help an employee access emergency assistance when  
traveling 100 or more miles from home, including: medical 
monitoring, medical evaluation, traveling companion  
assistance, dependent children assistance and visits by  
family members or friends.

Preparation for the Future
We make it easy for employers to give employees an  
opportunity to protect those they love.

1“Facts About Life 2018” from LIMRA International, 2018 Life Insurance Awareness Month, https://www.limra.com/globalassets/limra/newsroom/fact-tank/fact-sheets/facts_of_life_2018.pdf. 2Guarantee issue 
is only available during the first eligibility period for coverage. If coverage is refused during the initial eligibility period, guarantee issue limits do not apply. 325% participation and 6 lives minimum enrolled.  
4Benefit not available in all states. 5Available for select groups. May vary by group size. 6Beneficiary Resource Services is provided by Morneau Shepell. Morneau Shepell is an independent organization that does 
not provide Blue Cross and Blue Shield of Texas (BCBSTX) or Dearborn Life Insurance Company products or services. Morneau Shepell is solely responsible for the products and services described in this flier. 
Legal services will not be provided for court proceedings or for the preparation of briefs for legal appearances or actions or for any action against any party providing Beneficiary Resource Services. Legal services 
provided under Beneficiary Resource Services are not intended for adversarial matters. May include face-to-face sessions, over-the-phone sessions or time taken for research or document preparation. Neither 
Morneau Shepell, BCBSTX nor Dearborn Life Insurance Company are responsible or liable for care or advice rendered by any referral resources. 7Travel Resource Services is administered by Generali Global 
Assistance, Inc. (GGA). GGA is an independent organization that does not provide Blue Cross and Blue Shield of Texas or Dearborn Life Insurance Company products or services. GCA is solely responsible for the 
products and services described in this flier.
For broker/employer use only. For illustrative purposes only. May not be available in all jurisdictions. Coverage may be subject to limitations, exclusions and other coverage conditions contained in the issued policy. 
Please consult the policy for the actual terms of coverage.
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Blue Cross and Blue Shield of Texas is the trade name of Dearborn Life Insurance Company, an independent licensee of the Blue Cross and Blue Shield Association. BLUE CROSS®, BLUE SHIELD® and the Cross 
and Shield Symbols are registered service marks of the Blue Cross and Blue Shield Association, an association of independent Blue Cross and Blue Shield Plans.


